Mandatory Reporter FAQ's for Faculty & Staff

All Employees are Considered Mandatory Reporters for Sexual Harassment
or Sexual Assault Incidents!

Why should I report a sexual assault or sexual harassment
incident?
First and foremost, NVC strives to provide a safe environment in which students can

pursue their education free from the detrimental effects of sexual misconduct. If there is a
culture of sexual violence in our community, then we are not meeting this effort.



Sexual contact is considered non-consensual if:

No clear consent is freely given

The person is substantially impaired by alcohol or drugs, or

The person is otherwise without the physical or mental capacity to give clear
consent

When do 1 let the student know that | am required to report?

If a student begins to tell you about a sexual assault or sexual harassment incident you
should interrupt the student and explain you are mandated to report any information s/he
confides in you. Being prepared by having the statement below on your syllabus or in your
office may help to keep misunderstandings from occurring.

“l need to tell you that | am considered a mandated reporter. | must inform the District that
an incident has occurred. | don’t want to scare or intimidate you, but your personal safety
and overall health is our number one concern. The reason we do this report is to make sure
you are able to get all the help and support you need. If you do not want details of what
occurred reported or are not interested in making a complaint at this time, you have the
right to maintain your privacy. | will only report what you confide in me.”

How should I respond to a student who reports to me?
The most important things to do are to listen, believe the student, ask if the student feels
safe, and determine how to help with physical and mental health. Encourage the student



How far back can a case be reported?

Sexual assault and sexual harassment incidents can be reported as far back as the
survivor OR the alleged offender was a student at the District at the time of the incident.

Some Examples of Sexual Harassment:

A professor insists that a student have sex with him/her in exchange for a good
grade.

A student repeatedly sends sexually oriented jokes around on an email list she/he
created, even when asked to stop, causing one recipient to avoid the sender on
campus

Explicit sexual pictures are displayed in a professor’s office, or on a computer
monitor in a public space.

Two supervisors frequently ‘rate’ several employees’ bodies and sex appeal,
commenting suggestively about their clothing and appearance.

A professor engages students in discussions in class about their past sexual
experiences, yet the conversation is not in any way germane to the subject matter
of the class. She probes for explicit details, and demands that students answer her,
though they are clearly uncomfortable and hesitant.

An ex-girlfriend widely spreads false stories about her sex life with her former
boyfriend to the clear discomfort of the boyfriend, turning him into a social pariah
on campus.

Non-consensual video or audio-taping of sexual activity

Going beyond the boundaries of consent (such as letting friends hide in the closet
to watch you have consensual sex)

Engaging in Peeping Tommery

NOTE: Investigations of sexual assault and sexual harassment incidents are not your
responsibility. Trained individuals will talk with the survivor and the alleged perpetrator (if
a student), as well as friends and colleagues to gather information.



